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Dainfern College Anti-Bullying & Anti-Racism Policy
Ethos

¢ At Dainfern College we have a Zero Tolerance policy towards Bullying and Racism.
¢ We aim to establish a community in which everybody feels valued and safe, and where individual
differences are appreciated, understood and accepted.

Definitions:

Bullying

For the purposes of this document bullying is defined as repeated and intentional harm or hurt by a pupil or
group of pupils with more power (eg physical strength, popularity or access to information) of another pupil
or group of pupils who feel they are unable to respond.

Bullying is not

e single episodes of social rejection or dislike, nastiness or spite
e random acts of aggression or intimidation
e mutual arguments, disagreements or fights.

(https://www.ncab.org.au/bullying-advice/bullying-for-parents/definition-of-bullying/)

Racism

Racism is the overt or covert belief in the superiority of a particular race and wilful antagonistic behaviour
shown towards people of a different race.

Both represent a misuse of power and would include the following types of behaviour:

e Name calling.

¢ Kicking, hitting, punching, deliberately bumping.
e Teasing, taunting and mocking.

e Using threatening gestures.

e Spreading nasty rumours.

¢ Intentionally isolating a person from activities.

e Insulting family members.

e Damaging someone’s property.



Principles:

We believe that everybody at Dainfern College has rights and responsibilities.

Rights Responsibilities

To feel safe To respect yourself

To learn & grow To respect others

To be respected To use common sense

To be valued To support others

To be different To show compassion & understanding

We do not tolerate bullying and it is the right of every pupil not to suffer bullying and his/her responsibility to
report bullying whether it happens to him/herself or somebody else.

Procedures:

e Consistent bullying should be reported to a counsellor or a relevant member of staff.

e Allincidents of consistent bullying will be thoroughly investigated and acted upon.

o Bullies will be disciplined according to the Disciplinary Policy of the school.

e Should bullying persist, the ultimate disciplinary sanctions of rustication or expulsion will be
employed.

¢ Minor incidents of bullying will be dealt with through the support structures inherent in the Pastoral
Care procedures of the school i.e. Class Teachers, Life Skills Teachers and School Counsellors.

Confidentiality will be maintained if possible.



